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	Academic Profile

Dirk Geldenhuys is a full professor in the Department of Industrial & Organisational Psychology. Dirk is doing qualitative and mixed method research and supervising studies in Organisational Psychological, specifically post-modern approaches (such as Appreciative Inquiry) to change, OD and coaching.
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Prof Hartmut von der Ohe
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	Hartmut von der Ohe is an associate professor in the Department of Industrial and Organisational Psychology. His teaching focus is on Personnel Psychology; however, his research focuses on organisational trust relationships in the context of the industrially developing world (South Africa). Linked to this is his research on expatriate questions in organisations.
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	Jenny Venter is a lecturer in the Department of Industrial and Organisational Psychology. Jenny is doing qualitative and mixed method research in employee mental health and coaching with specific focus on an interpersonal neurobiology approach and the use of technology in mental health and wellness.
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	Model of supervision


	Students will be allocated to a supervisor but will be required to work independently within the requirements of higher degree studies. Additionally, students will be guided through online tutoring regarding:

1. Research methodology

2. Doing a literature review

3. How to write a research proposal

4. Ethics in research

5. APA 7th edition Referencing

As part of the qualification, students will be expected to write and present a full research proposal to a panel of academics for approval, and obtain ethics clearance from the institutional ethics committee, before continuing with the actual research project.

	Application procedure
	Apply for a space in this focus area using the formal UNISA online application procedure outlined on https://www.unisa.ac.za/sites/corporate/default. 

Remember you must first apply for a student number.

	Selection criteria: Master’s/Doctorate
	Refer to the UNISA application website for general M&D qualification admission criteria. In addition to the admission criteria contained in the myChoice brochure, applicants are required to prepare:

Masters students: a research outline (max 5 pages) describing the following: 
1. A proposed topic and motivation for the study

2. Research problem and objectives

3. A brief review of relevant literature  
4. Research design: Motivation for a quantitative or qualitative study 

5. Ethics considerations and access to the research context 
6. List of references (use APA 7th edition referencing guidelines) 
Doctorate students: a research outline (max 20 pages) describing the following: 
1. A proposed topic and motivation for the study 

2. Problem statement and research aims

3. A brief review of relevant literature  
4. Research design: Motivation for:
a. a qualitative/ mixed-method choice of study 

b. Research participants: Population and sampling strategy

c. Measuring instruments

d. Research procedure

e. Qualitative data analysis

5. Ethics and access to research context
6. Envisaged contribution of the study 
7. List of references (use APA 7th edition referencing guidelines)
( To prepare your research outline as required above, GO TO the IO Psychology departmental website to download a research outline guide:

· Masters students: Apply: Department of IO Psychology/Masters-degrees   

· Doctorate students: Apply: Department of IO Psychology/Doctoral-degrees
( On the front page indicate the relevant Research Focus Area (RFA) that you are applying for. It must be clear HOW your proposed study aligns with the topic and methodological focus of this RFA. 

	Selection procedure
	In addition to minimum academic requirements, the following criteria will be applied to assess your research outline:

1. Relevance to the Research focus area.
2. Academic merit of the research topic: Quality in terms of originality and impact of the topic’s reach and significance toward adults in the African/South African-located work context. Applicants must justify the research problem (in practice and in terms of existing research gaps) and the contribution of the study to advance knowledge in the field.
3. Demonstrate clarity about the core constructs and a fair knowledge base of the most recent research.
4. Evidence of critical thinking: The candidate’s skills and abilities in analysing, applying, and evaluating information.

5. Academic writing skills: The extent to which the research outline convey coherent and well-developed arguments that are supported with relevant evidence; the logically sequence of paragraphs; the use of appropriate diction and sentence structures, and the use of correct grammar, punctuation, spelling and syntax.
6. Access to the research context and research participants.


	Documents to support application
	· Academic Record

· Proposed research outline (max 5 pages [masters] or max 20 pages [PhD])

· One-page abbreviated CV including:
· Academic qualification
· Work experience
· Contact details
· Personal motivation for the study
· Previous research, if any


	Research Agenda
	Neuroscience is an interdisciplinary field that refers to research about the brain and it’s functioning in the broadest sense. Recent developments in the field have exponentially increased our understanding of neural processes and our interaction with our environment, with major implications for organizational psychology. As most of the research in neuroscience is done in laboratories, neuroscience on its own does not offer us enough knowledge to understand and change human behaviour. Human beings do not live in laboratories, but interact with their environment as complex, self-organising systems. Therefore, we need knowledge of both neuroscience and psychology. Combining neuroscience with organisational psychology provides us with a more integrated and holistic perspective on human behaviour and guidelines for optimal functioning, and it helps us to become more rigorous and relevant as industrial psychologists. 


	Reading: 

Subject Field


	Arden, J. B. (2019). Mind brain gene. W. W. Norton & Co.

Cozolino, L. (2017). The neuroscience of psychotherapy: healing the social brain (3rd Ed.). New York: W.W. Norton & Company.

Davidson, R. J., & Begley, S. (2012). The emotional life of your brain: How its unique patterns affect the way you think, feel and live – and how you can change them. New York, NY: Hudson Street Press.

Geldenhuys, D.J. (2020). Valuing and adapting Appreciative Inquiry to enhance well-being, using a neuropsychotherapeutic framework. SA Journal of Industrial Psychology/SA Tydskrif vir Bedryfsielkunde, 46(0), a1823. https://doi.org/10.4102/sajip.v46i0.1823.

Geldenhuys, D.J. (2022). A conceptual analysis of the use of systemspsychodynamics as an organisation development intervention: A neuroscientific perspective. SA Journal of Industrial Psychology/SA Tydskrif vir Bedryfsielkunde, 48(0), a1940. https://doi.org/ 10.4102/sajip.v48i0.1940

Ghadiri, A., Habermacher, A., & Peters, T. Leadership: A journey through the brain for business leaders. Heidelberg: Springer.
Grawe, K. (2007). Neuropsychotherapy. Mahwah, NJ.: Erlbaum
Henson, C., & Rossouw. (2013). Brainwise leadership: Practical neuroscience to survive and thrive at work. Sydney: Learning Quest.
Mayer, C., & Geldenhuys, D. (2019). Workplace Spirituality and Wellness: An Organizational Neuroscientific Perspective. In J. Marques (Ed.), The Routledge Companion to Management and Workplace Spirituality (1st Ed.). Oxford: Routledge.

Rossouw, P. (2014). Neuropsychotherapy: Theoretical underpinnings and clinical application. Brisbane, Australia: Mediros.

Rossouw, P., & Allison, A. (2013). The therapeutic alliance: Exploring the concept of “safety” from a neuropsychotherapeutic perspective. International Journal of Neuropsychotherapy, 1, 21-29

Siegel, D.J. (2012). Pocket guide to interpersonal neurobiology: An integrative handbook of the mind. New York: W.W. Norton & Company.
Siegel, D.J., Schore, A. N., & Cozolino, L. (Eds.), (2021). Interpersonal neurobiology and clinical practice. W. W. Norton & Co.



	Reading: 

Research Methodology
	Northcutt, N., & McCoy, D. (2004). Interactive Qualitative Analysis: A systems method for qualitative research. Thousand Oaks: Sage.
King, N., & Horocks, C. (2010). Interviews in qualitative research. Los Angeles, Sage.

Kvale, S., & Brinkmann, S. (2009). Interviews: learning the craft of qualitative interviewing. 2nd edition. Los Angeles, Sage. 

Ritchie, J., & Lewis, J (Eds.). (2004). Qualitative research practice: A guide for social science students and researchers, (pp. 1-23). London: Sage.

Salkind, N.J. (2012). Exploring research. 8th edition. Cape Town: Pearson.
Strauss, A., & Corbin, J. (1990). Basics of qualitative research: Grounded theory procedures and techniques. California: Sage Publications Inc.



	Potential M&D Research Focus 
Potential M&D research focus areas or research projects

To be directed by sound literature review as well as availability of research context, participants and data.

	Unit of Analysis
	Research Focus

	Individual/group/organisation
	Creating a culture that is conducive for organisational wellbeing

	
	Developing a neuroscience model for enhancing safety

	
	A neuroscience model for enhancing work engagement
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